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Acknowledgement of Country

SUPRA acknowledges the traditional owners of this 
land, the Gadigal People of the Eora Nation and we 
pay our respects to them and their elders, past, present 
and future.
If you are reading this publication you are standing on 
Aboriginal Land.

Our operational costs, space and 
administrative support are financed by the 
University of Sydney.

Sydney University 
Postgraduate Representative 
Association

SUPRA is the postgraduate student organisation 
at The University of Sydney and is run by 
postgrads for postgrads. SUPRA represents 
all postgraduates at Sydney University, 
and all postgraduates can look to SUPRA 
for assistance with any issues that may confront them 
- both academically and personally - during the course 
of their candidature.
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Co-Presidentsí Report
Kate Barnsley & Jack Clegg

2007 finally saw the end of the John Howard era 
and we have seen some extremely tentative signs 
that perhaps things in higher education may begin to 
change.  We can hope for an announcement on VSU 
soon and SUPRA took an active role in participating 
in the Government’s VSU consultations… yes we are 
optimists and we live in eternal hope.

SUPRA may in fact be the only Postgrad organisation 
in the country to have expanded our services under 
VSU. This is due in no small part to the University’s 
willingness to accept and in turn support the services 
we provide for students here at the University 
of Sydney. But that didn’t happen in a vacuum. 
We acknowledge the support we have received 
from the Senate, the Vice-Chancellor and Deputy 
Vice-Chancellor (Community) and the excellent 
relationship we have with the Executive Director 
of the Community Portfolio, Marian Theobald and 
Deborrah Lambourne, the Portfolio’s Chief Operating 
Officer.  We also acknowledge all of the hard work 
of the former SUPRA Council and Jenny Leong as 
immediate past president without which we would 
not be in the position we are today.

What is that position? It is safe to say that while we 
have no explicit guarantees of ongoing funding, we 
are confident and have received assurances that there 
is no longer any question of our future viability. Of 
course we have to trust them, but at this stage we ever 
so cautiously do.

This year has seen the addition of a new SAAO and 
the establishment of a free legal service in conjunction 
with the Redfern Legal Centre. We had our second 
annual Connect conference and are currently 
underway planning our third.  We have expanded our 
events schedule to have (among other things) monthly 

movie nights and more regular SAAO library stalls.  
We managed to speak at just about every induction 
in both semester two 2007 and semester one 2008. 
We have more than 4000 Subscribers and soon they 
will be able to engage with us on our new website.  
We have created some new publication opportunities 
and we have revised some of our standard ones. 
Thousands of sausages have been cooked and onions 
sliced and satellite campuses have seen more of us 
and us of them. 

During all of this we have attended every major 
committee relevant to postgrads and pushed for 
attendance on a few more.  We have struggled for 
fairer and more equitable conditions, policies and 
processes. These battles are uphill and ongoing but 
we hope for resolution on some issues sooner rather 
than later.

We have built strong relationships with academics 
and management and we have strengthened our 
associations with the other student organisations on 
campus and with the peak bodies outside of it.  We 
have represented students to Government as well as 
to the University and we have always endeavoured 
to ensure that our needs are represented wherever a 
decision is being made.
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Here is a list of our major achievements and 
commitments for the year 2007-2008:

Management
Expanded casework service by employing 4th • 
SAAO
Finalised EA and set a precedent in the NSW IR • 
Commission 
Created  a new   Administration and • 
Communications Officer position and employed 
a part time Administration Assistant
Established a Free Legal Service to compliment • 
our advice and advocacy casework service
Working to extend outreach and contact with • 
satellite campuses, including the Con, Nursing, 
SCA, Westmead and Camden
Employed 2008 Connect Conference • 
Coordinator
Redesign of SUPRA Website• 
Revision of • Thesis Guide, Survival Guide, and 
developing new publication opportunities: Counter 
Course Handbook/ Honi Soit Postgraduate Pages
CONNECT Conference 2007• 

Committee Attendance
Assessment Working Party • 
Academic Board• 
Research and Research Training• 
Graduate Studies• 
Indigenous Education Advisory Committee• 
Equity Advisory Committee• 
Management/Student Associations Liaison • 
Committee
Senate/ Student Associations Liaison Committee• 
Pre-Senate with the VC• 
Rural Focus Group• 
Ethical Entrepreneurialism• 

Campaigns
Appeals • 
Entitlements policy for research and coursework • 
Students
Definition of a student• 

Reports/Submissions
VSU Consultation• 
Income Support Review• 
Participating in the Bradley Review of Higher Ed • 
and the RTS review
Callan Park• 

Over the past year we have held some feet to the 
fire and we have struggled against indifference but 
we have ensured that every day the voice, needs and 
interests of postgraduates at the University of Sydney 
have been heard loud and clear and that is the work of 
which we are most proud.

2008 promises to be interesting, perhaps even exciting 
with a new Vice Chancellor starting in July. We would 
like to thanks Professor Brown for his help and support 
and for keeping this job interesting to say the least and 
wish him all the best in his future endeavours. 

Thanks to all of the Councillors who have served 
throughout the year and thanks for the opportunity 
to work representing postgraduate students at the 
University of Sydney.  Best of luck to the new council 
and to all of you for the coming year.

president@supra.usyd.edu.au
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Vice-Presidentís Report
Lulu Stewart

SUPRA has gone from strength to strength during 
2007 and it has been wonderful to be a part of the 
journey. As Vice-President since September 2007, 
it was daunting to take the place of Richard Bailey 
who did a fantastic job from July until his departure. 
Thank you Richard, I am sure you are enjoying your 
time in Cambridge.

The year was filled, as always, with many discussions 
and meetings. These included negotiations with the 
University regarding funding arrangements (which 
were successful, as outlined in the Treasurer’s Report) 
and the Postgraduate Entitlements Policy, which is 
still underway and close to an agreed  final version. 
Meetings with Senate, departments and students 
regularly took place throughout the year to maintain 
communication and facilitate change for the better in 
our Post-graduate Representative role. 

We’ve sizzled-up a feast with lots more BBQs in 
2007/8 and everyone has come together to help out 
and get amongst the snags. I had a disastrous day at 
one event when I forgot to bring the cooking utensils, 
sauces, napkins… and even the sausages!! Thankfully 
Nelson and Richard bought this to my attention before 
it was too late! 

At the beginning of the first semester of 2008 I was 
very busy with manning SUPRA stalls at enrollment 
days and also attending and speaking at inductions. 
This paid off because approx. 500 subscribers joined, 

making the beginning of semester sign-ups contribute 
immensely to the overall subscriber population. We 
could not survive without the support of our subscribers 
and supporters, so thank you to all of you.

This followed a busy December and January  preparing 
SUPRA’s  publication of the Counter Course 
Handbook,   which gives Postgraduate students 
unaffected insights to the ins and outs of courses, 
lecturers, supervisors and all-things-postgrad. We 
have also been researching fee-increases and plan to 
look further into reasons why postgrad university fees 
have risen astronomically. This is most unreasonable 
and  remains unexplained by the University. 

Last year also bought another Connect Conference, 
which was a great success with an array of different 
presenters, workshops and events. Thanks to Angela 
for Co-ordinating a great event. Watch out for an even 
bigger and better Conference in 2008 - Make sure you 
get your expressions of interest and papers in as soon 
as possible.

I hope to continue representing all the postgraduates 
at the University of Sydney and would encourage you 
all to get involved in such a rewarding experience. 

vicepresident@supra.usyd.edu.au
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I'm truly honoured to present the Treasurer's report 
as the current Treasurer for the year 2007 including 
a report of SUPRA’s financial statements. This report 
acknowledges the incredible combination of efforts 
and achievements that all councillors have contributed 
and experienced throughout the year especially the 
Co-Presidents in terms of negotiations regarding 
University funding, strategic planning and sustainable 
developments. The 2007 year was the first full year 
of operation after the federal government introduced 
Voluntary Student Unionism (VSU) legislation in 
mid-2006, I'm thrilled to say that SUPRA not only 
survived financially but also continued to operate 
and grow stronger with the significant support from 
an accountable and competent management, efficient 
operation in Council and financial support from the 
University.

The revenue during 2007 was $659,320, down 
by around 4% from the previous year. This can be 
mainly attributed to a reduction in interest from 
$14,415 to an actual figure of $9,563. The negative 
impact from VSU in the previous year has been 
reduced almost completely with University funding 
of $636,000 and supporter donations of $11,146. 
Total expenditure for 2007 was $583,071, which was 
down by approximately 28%, creating a surplus for 
the year of $76,248. This surplus will go towards a 
continual reserve so that we will carry on as a viable 
operation. Staff salaries had a 9% increase compared 
to 2006, due to CPI wage increases and the creation 
of a conference coordinator’s position. 

It has been a great honour to be the treasurer of 
SUPRA. Although I only took on this position at the 
beginning of this year (Lulu Stewart was our treasurer 
from July and Anthony Kachenko before that). Both 
of them had done remarkable work in this position 
and left good examples for me to follow for which 
I am full of gratitude. Also a big thank you to our 
Financial Manager John Fell, who has taught me heaps 
about financial reporting and taken care of SUPRA’s  
accounts to ensure our accountability, transparency 
and that our financial records provide a true and fair 
view of our financial position. Thanks also to SUPRA’s 
Auditors, Charles Pitt & Co. Finally, SUPRA can't 
survive without the running of the Council. I've been 
involved in SUPRA since 2006 in various roles and 
witnessed its growth through bad times to good times. 
It's the whole Council and our management's efforts 
that helped us keep growing stronger so that we can 
continue to provide free services and represent all our 
fellow postgraduate students. Our next goal is not 
only survival but to grow financially stronger with 
the support of University funding which allows us 
to retain a reserve and be acknowledged as a going 
concern.

Treasurerís Report
Nelson Yin

treasurer@supra.usyd.edu.au
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Secretaryís Report
Rosemary Whitecross

For the first half of the 2007-8 year SUPRA had two 
Co-Secretaries, Sacha van Albada and myself.  Sacha 
looked after everything to do with the Council and 
Council meetings and I convened the Management 
Committee and looked after all the other bits and 
pieces for which the Secretary is responsible.  At the 
beginning of 2008, Sacha resigned from SUPRA to 
concentrate on her thesis, and I became the Secretary 
again (having previously been the Secretary in 
2006-7).

This year, the Management Committee has met 
almost once a week (so much minute taking has been 
involved!).   The Management Committee looks 
after SUPRA’s staffing, administration, finances, 
infrastructure and internal regulations, and is 
responsible to the SUPRA Council.

This year I have again represented postgraduate 
students as SUPRA’s nominee on the University’s 
Disability Consultative Committee and the Central 
Occupational Health & Safety Committee.  Having 

SUPRA representatives on many of the University’s 
committees means that postgraduate interests and 
matters of concern can be highlighted in ways that 
would not otherwise be possible.

This year we have continued our outreach visits to 
campuses beyond Camperdown/Darlington, and I 
have helped with some of these.  I have also visited 
many faculties and departments for induction talks or 
enrolment sessions.

SUPRA’s wonderful Administration & 
Communications Officer, Anne Coates, has taken 
over the responsibility for many of the little jobs I did 
when I was first Secretary.  Thank you Anne!

secretary@supra.usyd.edu.au
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êĂĀøāŧĆ âùŰöøąŧĆ åøăĂąć
åôĆûĀü ÞĈĀôą »öĈąąøāć Ôöćüāú êĂĀøāŧĆ âùŰöøą¼  
Estelle Noonan (until February 08)

women@supra.usyd.edu.au

With the support provided to SUPRA by the 
University, the Women’s portfolio area has had a 
great opportunity to consolidate its activities. This 
year, we saw some fantastic changes. Her Excellency 
Marie Bashir became the Chancellor of the University 
and we now have a female Governor General. The 
University has also been named as an Employer of 
Choice for Women, meeting specific requirements set 
by the Equal Opportunity for Women in the Workplace 
Agency (EOWA). These requirements include 6 
conditions (such as working to deliver improved 
outcomes for women and the business) and additional 
pre-requisites that were imposed in 2007. But it does 
not necessarily follow that The University is a “good” 
place for women to study.

Sure, the University is constantly trying to improve 
safety on campus. For example they are installing 
new lighting, running the security bus service and 
are moving to install CCTV (problematic for other 
reasons). On the other hand, the University is in dire 
need of adequate accessible and affordable child-
care services. This doesn’t just affect students, staff 
also miss out. The child-care centres are run like 
community centres, open to staff, students and the local 
community. But as with the whole childcare sector, 
there just aren’t enough childcare places available. 
Until the University provides enough places to meet 
demand SUPRA believes students should have access 
to these services preferentially.

The second area that needs serious reform is in 
Harassment and Discrimination. The University 
claims to take this issue seriously, but its policies in 
the area are backward and outdated. For example, if a 
student makes a complaint to the University about a 
member of a Faculty, it is referred back to the Faculty 
to investigate. Talk about a  conflict of interest! 
All students, but women in particular, need to feel 

comfortable that if they make a complaint about H & 
D issues that it will be dealt with quickly and fairly. 
The University needs to act to address this issue.

Particular highlights in the Women’s Portfolio this 
year have included:

Organising a Women’s Session at the CONNECT • 
conference in collaboration with SUN’s peer 
mentorship programme at which a number of 
young female academics met with women students 
under the headline “Ph.D. Women: Building Your 
Track-Record Alongside Your Thesis”
Continuing the Thursdays in Black campaign • 
and forging closer links with the SRC Women’s 
department. 
Finishing off the Carer’s Guide• 
Beginning a security audit of the 24 work and • 
research spaces on campus in conjunction with 
the Security Service in order to ensure personal 
safety while studying particularly out of hours.
Helping to organise a picnic in collaboration with • 
SUN for parents on campus. This is still a work in 
progress and I hope the new Women’s Officer can 
get this happening.
Represented SUPRA at the Council of Australian • 
Postgraduate Associations (CAPA) Annual Council 
Meeting in December 2007 in Melbourne.

To finish I would like to note that I have also been 
heavily involved in other aspects of SUPRA, 
particularly in the production of the Counter Course 
Handbook.

I would like to thank all the staff of SUPRA, the 
SUPRA Council and all the subscribers who have 
helped make the last year an extremely rewarding 
one.
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ÜāćøąāôćüĂāôÿ âùŰöøąŧĆ åøăĂąć
Nelson Yin
One year being the International Students Officer in 
SUPRA offered me the very experience that I never 
thought I’d have. As an international postgraduate 
student myself, I am certainly familiar with difficulties 
and issues concerning every aspect of our life at 
the University. That’s also the main reason why I 
decided to take on the position as an International 
Students Officer to do something within my capacity 
to help other international students by addressing 
our concerns, representing our fellow students and 
organising events to bring all international students 
together. 

After the election, with the incredible support from 
the Council in SUPRA, things seemed to start moving. 
Initially I came up with the plan to organise various 
events to provide the platform for international 
postgraduate students to come along and meet each 
other including particular events like an international 
student network lunch, Migration Seminars and 
Movie Nights. I worked closely with the Activities 
Committee, to blend an international student focus 
into SUPRA’s general events including BBQ, 
postgraduate parties, SUPRA Connect Conference, 
etc. It’s considered as a good strategy of maximising 
the benefits by utilising finite resources to hold events 
for both local and international students together.

At the same time, our SAAOs (Student Advice & 
Advocacy Officers) are receiving very positive 
comments and feedback for providing a wide range of 
free services covering various issues for both research 
and coursework students, both international and local 
students, both at the University and at a distance. 
Issues striking international postgraduate students are 
mostly related to academic appeals, discrimination, 
special consideration, research issues like thesis 
or supervisor, plagiarism, fees, administration 
(enrolments, course structure), etc.

Apart from my commitments at SUPRA, I’ve also 
been involved in meetings and conferences held by 
other student organisations such as CAPA (Council 
of Australian Postgraduate Associations) Annual 
Council Meeting and NLC (National Liaison 
Committee for International Students in Australia) 
Annual Conference. After I was elected as the 
International Student Officer at CAPA, it gave me 
the chance to touch on things at a more challenging 
level. I managed to bring my skills and experience 
from SUPRA to my new role and meanwhile bring 
new ideas and initiatives developed in my new role 
back to SUPRA.

During our annual Connect Conference held in 
September, we organised a Migration Seminar and 
another separate International Student Session was held 
to provide a broader view in terms of how to improve 
international students’ experience at the University. 
We invited people from ISSU, IO, Unimates and 
the Coordinators from several successful programs 
which have been known as having the most positive 
feedback from international students such as PASS 
and Mentoring Programmes from Economics and 
Business Faculty.

I’ve worked on the International Student Handbook 
(still on its way) which aims at providing brief 
guidelines for new international students regarding all 
aspects of life at the University. Articles have also been 
drafted with a view for publishing at Honi Soit, one of 
the main student publications at the University.

Things got harder during post-VSU period, but 
SUPRA still managed to survive and keep growing 
through the toughest time. And SUPRA International 
also continued to function even more than it used to 
with the support from the Council, our staff and most 
importantly our fellow international postgraduate 
students!

international@supra.usyd.edu.au
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äĈøøą âùŰöøąŧĆ åøăĂąć
Cath Davies

queer@supra.usyd.edu.au

Over the last year I actively worked to help reach 
out to and involve queer postgrads in their student 
organisation while promoting the wider campaign 
against homophobia in the community. A large 
part of this working is to facilitate networking and 
communication between queer postgrads. I spent a 
large amount of time:

moderating the SUPRA queer email list• 
promoting the SUPRA Queer network through • 
other USyd groups and associations
updating the Queer network with information • 
about news of queer events and other items 
relevant to queer students.
assisted and presented at the CONNECT • 
conference last year
attended SUPRA Council and committee • 
meetings

Without collective organisations like SUPRA none of 
this would be possible. The small campaigns against 
homophobia that SUPRA has been able to facilitate 
over the recent past have helped raise awareness about 
queer issues and hopefully inspire a bit of confidence 
amongst queer postgrads.
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Indigenous Report
  admin@supra.usyd.edu.au

For many years SUPRA has acknowledged the 
traditional owners of the land on which we stand, 
the Gadigal People of the Eora Nation. Each of our 
meetings begins with an acknowledgement paying 
our respects to them and their elders, past, present and 
future.

We do this in continual recognition that we are here, 
on this land, as beneficiaries of an uncompensated 
and unreconciled dispossession that took place more 
than 200 years ago and is going on today. Some of 
the descendents of those who were dispossessed live 
nearby, many in abject poverty. It is important to 
recognise that this dislocation and disenfranchisement 
contributes to the inequality we observe throughout 
modern society. We must acknowledge both our 
obligation both to redress this situation as best we can 
and also to remember the mistakes of the past.  We 
must act on the problems of today to build a future 
for everyone who now share our communities. We 
must continue to strive for genuine, practical and 
meaningful reconciliation. 

The new Federal Government took a huge step in 
the right direction when they said “sorry” earlier this 
year, a sentiment SUPRA fully supports. By offering 
this historic apology to the Indigenous people of 
Australia and the Stolen Generations on the 13th 
of February 2008 the Commonwealth Government 
began the journey towards recognising the pain and 
suffering caused by Government policies and the 
ongoing institutionalised and systemic racism that 
still besets Australia today. Something John Howard 
couldn’t bring himself to do during 10 years as Prime 
Minister. 

But saying “sorry” does not make things better despite 
it being the first step in the right direction. SUPRA 
has been campaigning since 2001 for the University 
to make a concrete recognition of the traditional 

owners of the land on which this University is built 
by placing signs at each entry. In about 2003, SUPRA 
managed to get the Senate of the University to agree to 
the erection of this signage. It would seem logical that 
if the highest decision making body of the University 
makes up its mind to have signs, then the signs would 
be put up.

In 2006, however, we were still waiting for the signs 
to appear. SUPRA took up the issue again at the 
Senate/SUPRA liaison committee. Guess what? We 
still don’t have the signs. In early 2007, however, we 
managed to get agreement (again) that there should 
be signage. The University didn’t like the old design 
from 2003 so a new design was necessary. To their 
credit the University were keen to consult with the 
local Indigenous community about the design and it 
was suggested that perhaps large sandstone boulders 
with an inscription would be appropriate.

Nevertheless we still don’t have any acknowledgment 
of the Gadigal people on campus. The last we heard 
is that consultation is taking place and we may see 
the signs early next year. We live in hope, perhaps in 
the interim at least there could be something on the 
website...

And what of the voice of Indigenous students at 
the University of Sydney? Increasing Indigenous 
student representation is something SUPRA is deeply 
committed to. Inn addition, SUPRA actively represents 
these students in a number of ways: by attending the 
Indigenous Education Advisory Committee, through 
our Indigenous Postgraduate Network and through 
the Indigenous equity officer position.
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ãĈõÿüöôćüĂāĆ âùŰöøąŧĆ åøăĂąć
Nicholas Wilson

Over the last Council term the role of Publications 
Officer has been more focused on editing and content 
control than the production of new content. Two 
major projects were undertaken, the production of a 
new version of the Thesis Guide, and the production 
of the postgraduate Counter Course Handbook. 

The role of the Publications Officer changed from 
providing original material to a more editorial role. 
This change happened for two main reasons. The first 
is the lack of numbers in the publications committee, 
with only Rosemary Whitecross, the Co-President 
Jack Clegg, and I, regularly attending meetings. 
This directly influenced the second factor; time. 
Without more members we lacked the time to focus 
on more than one project at a time. On the advice of 
Richard Bailey, the previous Publications Officer, we 
abandoned the day-to-day publications to focus on a 
few projects

The main achievement of the publications committee 
this year is the production of the Thesis Guide. This 
was mainly a revision and concentrated on updating 
and refining the previous version. While I believe 
that the current version is a testament to the effort 
and dedication of the many councillors and staff that 
helped with revising and editing it, the guide is due for 
a complete rewrite. A SAAO is currently reviewing 
and beginning the task of rewriting the guide.

The second large project was the production of the 
postgraduate Counter Course Handbook. Again the 
publications committee role was largely editorial, 
with the president and members of other committees 
responsible for the majority of the overall content and 
layout decisions. While I believe that the Counter 
Course Handbook was successful in providing 

information to our constituency about the teaching 
and standards of the various postgraduate courses 
at the University, it was let down by the choice of 
printer. In the future, I recommend that we only use 
printers that provide mock-ups in advance.

For the publications committee to continue to be 
useful it must have new skilled members. If it is to 
expand back to producing content for the day-to-day 
publications it needs someone familiar with document 
layout and graphic design. The lack of graphic design 
skills means that we have to outsource some of our 
design and layout work. Besides being a financial 
burden it is also a bottle neck, as we have to wait on 
the contractor to finish the design. For instance, the 
Thesis Guide was delayed for a number of months due 
to the graphic designer becoming ill. This delay meant 
that we nearly ran out of old Thesis Guides before 
we could publish new ones. Given the liabilities and 
expenses inherent in outsourcing I believe that the 
future Publications Officer needs to either recruit new 
skilled members or gain those skills themselves.   

In conclusion, over the past year the publication 
committee has produced two major publications, the 
Thesis Guide and the Counter Course Handbook.  
Lastly thanks to everyone who has helped with editing 
and feedback.

publications@supra.usyd.edu.au
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Activities Committee Convenor Report
Richard Keep
Nelson Yin (until February 2008)
It’s been another full year term to serve as the 
convenor of Activities Committee. Since the creation 
of the committee in late 2006, it started to function 
by initiating plans for and help with various activities 
and events to bring fellow postgraduate students 
together.

It’s become a tradition that SUPRA holds regular 
BBQ, Movie Night, Library Stalls, etc. usually on a 
monthly basis so that postgraduate subscribers come 
to SUPRA events and enjoy the services and at the 
same time get updates about issues like new SUPRA 
policies, campaigns on issues, academic process and 
so forth. The Committee also helped organise outreach 
activities such as BBQs at Public Health, Nursing & 
Veterinary Science Faculty, to reach those located 
comparatively far from the Camperdown/Darlington 
Campus, who might miss the main events happening 
on the main campuses.

Apart from those regular items on the Committee’s 
agenda, O’Week is a big annual event that SUPRA 
and all of its committees are heavily involved. This 
year was no exception. We had our stalls at the 
front lawn, stalls at the library and stalls at almost 
every faculty during their enrolments and induction 
sessions to speak to postgraduate students about 
SUPRA as their representative body raising their 
issues and helping protect their rights. At the same 
time, Activities Committee also organised our 
own activities throughout the week to help reach 
postgraduate students in different ways.

The annual Connect Conference held in September 
is another big item on the agenda that Activities 
Committee helped organise. It’s a remarkable team 
achievement where almost everyone in SUPRA was 

involved including Activities Committee who helped 
with various logistics, basic administrative and 
transport matters.

Although Activities Committee meetings weren’t 
held on a regular basis due to the variations among 
members’ schedules on the Committee, we were 
still able to keep the ball rolling with the support of 
Management Committee by Email communications 
and maintaining meetings at least once every one or 
two months to make sure things on the agenda were 
organised in a timely manner. 

It’s been a great pleasure to be the convenor of the 
Activities Committee. After VSU the Activities 
Committee managed to organise more activities 
and events with the support of all members on the 
Committee and the Council at a total cost lower than 
the budgeted figure. So I would like to thank all 
members for their support as well as the Management 
Committee for its oversight for the year 2007,  
without which the Committee wouldn’t have been 
able to achieve and contribute this much to fellow 
postgraduate students.

activities@supra.usyd.edu.au
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ÖôĀăôüúāĆ  ôā÷ ãĂÿüöČ âùŰöøąŧĆ åøăĂąć
Lian Jenvey

policy@supra.usyd.edu.au

This was the first year that SUPRA had a Campaigns 
and Policy Officer. This reflected the organisation’s  
on going commitment to supporting progressive 
campaigns and social justice. 

Much of the focus of SUPRA’s campaigning last year 
was on various aspects of Howard’s agenda. This year, 
the focus has been on demanding the ALP seriously 
redress the effects of the Howard years. 

The ALP’s refusal to scrap VSU or commit to 
funding student organisations coupled with their 
dismal commitment for funding to higher education 
illustrate the ongoing need for student organisations 
like SUPRA. 

While we voted for change at the last election, recent 
events show we can't rely on Labor to get it. For that 
we will need to continue to organise and fight on our 
campuses and in the streets.

Organisations like SUPRA are committed to standing 
up for students’ rights no matter who’s in government 
and making sure this kind of fight happens. 

Campaigns
APEC
George Bush’s visit in September 2007 heralded the 
NSW state government’s attempt to turn Sydney into 
a police state.  The government legislated to give the 
NSW police massively increased powers to harass 
and intimidate protestors in the hope that it would 
deter mass rallies against Bush. However the protest 
went ahead despite the government’s attempts at 
intimidation and was enormously successful with 
over 20,000 people attending. 

A lot of my time went into the APEC protest in a 
variety of ways:

making material, • 

helping organise some of the logistics for the • 
interstate protesters such as the production of 
maps of Sydney.
organised a cross collective, SRC and SUPRA • 
forum on protesting at APEC
produced and distributed a SUPRA poster • 
advertising the forum.
helped with some legal aid follow up after the • 
protest

Walk Against Warming Nov 11
This demonstration was the last chance to stick the 
boot into the Howard government. It was also an 
opportunity to send a clear signal to Rudd to lift his 
game on climate change. The demo was successful, 
attracting over ten thousand people. 

Joint SUPRA/Students Against War forum with Iraq 
Veterans Against the War speaker Logan Latiri
In March SUPRA held a successful forum that 
attracted over 50 people with an IVAW speaker who 
regaled students with the horrors of the war that he 
had witnessed and outlined his inspiring anti-war 
activism. 

Campaign against anti-aboriginal racism
The Howard government’s intervention into the NT 
was the sharpest attack on aboriginal rights in a long 
time. SUPRA consistently supported the campaigns 
against the intervention, first through taking a strong 
public stand in opposition to the intervention and the 
ALP’s support for it.                    ... continued over page
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Student Advice and  
Ô÷ĉĂöôöČ âùŰöøą 
(SAAO)  Report

As a result of a restructure in the office early in 2007 
to combine what were previously separate casework 
and policy/research roles, we have had at least three 
Student Advice and Advocacy Officers (SAAOs) 
working for SUPRA at any one time over the past 
year doing a combination of casework and policy 
research and support. They have been Patricia Quinn, 
Ann Turner, David McKenzie, Jonathan Hulme and 
Adrian Cardinali. The restructure has helped SUPRA 
to make sure that the research, policy, and committee 
work of the organisation got as closely aligned as 
possible with feedback students were giving through 
casework.

In casework we have worked with the University and 
the Undergraduate Student Representative Council 
on finalising the development of a database which we 
used for the first time in semester 2 2007. It tells us 
that for the six months to the end of December 2007 
we worked with 209 students, with an expectation 
that the number will significantly increase on the 
basis of a very busy start to 2008. By the time cases 
get to SUPRA they have often failed to find resolution 
anywhere else in the University system. Consequently 
we helped 41 students to find resolutions to appeals 
that might not have otherwise been resolved, 23 
research supervision matters, 12 Centrelink matters, 
and 10 show cause and exclusion cases.

Our figures do not count all of those one off bits of 
advice that SAAOs give at functions, on stalls at 
O-Week or the regular stands in Fisher Library, or the 
many students who use our free online fact sheets and 
publications to assist. On the whole, very few of these 
students ever thought they would need a professional 
caseworker from SUPRA, but they are pleased when 
the service is available and helps them to get things 

SUPRA also help publicise the demonstrations 
against the intervention including the rally outside the 
opening of the new parliament in February 2008. 

National Union of Students national day of action, 
March 2008
Under the slogan of “Demand a Better Future” 
students across Sydney rallied to demand that the new 
ALP government redress the devastating effects of the 
Howard government on higher education. 

NTEU casuals campaign
The campaign to improve the working conditions of 
casual tutors at the University has grown over the last 
year. In response SUPRA drafted an important policy 
outlining the organisation’s support for the campaign 
and encouraging subscribers and supporters to support 
the NTEU’s actions. 

Other actions that SUPRA supported over the last 
year include:

March anti-war demonstration protesting 5 years • 
since the US and allies launched the war on Iraq.
Anti-Privatisation campaign and demonstration • 
May 1st 2008.

Thankyous
I would like to thank all the SUPRA councillors 
for their contributions to the organisation and my 
comrades in Socialist Alternative for their support 
and inspiring activism.
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resolved that they sometimes thought were intractable. 
Sometimes this work involves helping students to 
appeal to higher levels, but just as often it’s also about 
finding ways to de-escalate disputes where a better 
resolution can be found. To this end we work closely 
with the University’s Student Services providers as 
well as academic and administrative staff.

SAAOs also do lots of general welfare work in areas 
like Centrelink assistance and tenancy matters, and 
have assisted a couple of students in appeals to the 
Social Security Appeal Tribunal over non payment 
of Centrelink benefits and to the Consumer, Trader & 
Tenancy Tribunal with the support of Redfern Legal 
Centre (who now have a part time person dedicated to 
SUPRA) over landlord complaints.

As far as the policy and research 
part of our jobs is concerned… 
the caseworkers have divided all 
of the committees that SUPRA’s 
Councillors sit on between them, 
and in preparation for those such 
as Pre-Senate and Senate Liaison 
Committees, Academic Board, 
Research and Research Training, and 
the Graduate Studies Committee, 
we read through agendas and make 
suggestions. All the SAAOs are strongly committed 
to social justice and equity principles, and so the 
common thread running through all of our advice is 
that we want these principles reflected from a student 
perspective as strongly as possible in the policies and 
decisions of these committees.

So, for example, we’ve supported our student 
representatives over the past year in: attempts to 
improve the Indigenous Education Support Scheme’s 
operation in partnership with the Koori Centre; we’ve 
campaigned throughout the year for improvements 
to the Student’s at Risk processes in the Uni to 
support the most vulnerable students; campaigned 
for better refund policies for international students; 

had an input into English Language Working Party 
to assist students in need of help; supported calls 
for more robust scholarship conditions for students 
on non-government funded stipends; and lots, lots 
more! Basically, wherever SUPRA Council is trying 
to support students we provide the policy assistance 
and in depth casework background for our student 
representatives to do their jobs as effectively as 
possible.

Finally, we support the publications efforts at 
SUPRA. In addition to government and University 
submissions we help prepare from time to time, we 
produced the fact sheets on our website on issues such 
as plagiarism, academic appeals, Centrelink advice, 

tenancy, employment issues, PhD 
completions, and the students at risk 
program, with lots more fact sheets 
planned for 2008/09. Through 
some joint work with SUPRA 
Councillors we completely revised 
the content in the SUPRA Thesis 
Guide which has recently been 
released. We helped with reviewing 
student feedback for some sections 
of the Counter Course Handbook 
2008, and every semester we have 
updated and improved SUPRA’s 

Survival Kit for students facing Show Cause and 
Exclusion from the University. At present all three 
SAAOs hired by SUPRA are professional Social 
Workers and are committed to ongoing professional 
development and a robust code of ethics provided be 
our national association, the Australian Association of 
Social Workers.

We continue to be an independent, confidential, and 
free source of advice and support for postgraduate 
students, and would like to take this opportunity to 
commend SUPRA Council and the University for 
continuing to show leadership in supporting this 
service in the face of the destruction wrought at other 
Universities by so-called VSU.
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SUPRA Council as at 31 May 2008

Katherine Barnsley   Co-President
Jack Clegg    Co-President
Emily Stewart    Vice-President
Rosemary Whitecross   Secretary
Nelson Yin    Treasurer/International Officer
Lian Jenvey    Campaigns & Policy Officer
Nicholas Wilson   Publications Officer
Cath Davies    Queer Officer
Rashmi Kumar   Acting Women’s Officer
Tanya Reading   Indigenous Officer
Richard Keep    Activities Coordinator
Tahrid Chowdhury 
Heidi Claus
Thomas van Dantzig
Sam Greenland
Abishek Guru
Thomas Huang
Sishir Kumar Kamalpuram
Jenny Leong
Kathryn Morgan
Leona Oliver
Sridhar Pulikanti
Yunnan Tang
Alice Yang

Councillors for part of the year

Sacha van Albada
Jodie Coleman
Wenting Huang
Shelly Le
Amanda Li
Estelle Noonan

SUPRA Staff

Adrian Cardinali   Student Advice and Advocacy Officer
David McKenzie   Student Advice and Advocacy Officer
Margaret Kirkby   Student Advice and Advocacy Officer
Patricia Quinn    Student Advice and Advocacy Officer
Ann Turner (on leave)   Student Advice and Advocacy Officer
Jonathan Hulme (until April 2008) Student Advice and Advocacy Officer
Anne Coates    Administration and Communication Officer
Claire Pettigrew   Administration Assistant
John Fell    Finance Manager
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SYDNEY UNIVERSITY POSTGRADUATE  
REPRESENTATIVE ASSOCIATION

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2007
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